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Health and Safety Policy Statement TECHNIQUES

LEW Techniques Ltd recognises and accepts its responsibility as an employer to provide for, so far as is
reasonably practicable, the health, safety, and welfare of its employees and of all other persons who may
be affected by its work activities. We give a high priority to Health and Safety in all our operations, and aim
to:

= Achieve best practice in terms of health and safety in all that we do;
= Maintain and continually improve our excellent Health and Safety record, which will be pursued
alongside high productivity and quality standards;

To help achieve these key Health and Safety objectives we are dedicated to ensuring:

= Adequate control of the health and safety risks arising from our work activities;

= The prevention of accidents and cases of work-related ill-health;

= The maintenance of safe and healthy working conditions;

= The provision and maintenance of safe plant, equipment, and systems;

= The safe handling and use of substances;

= That we keep up to date and comply with all relevant health and safety legislation and authoritative
guidance;

= Consultation with employees on matters affecting their health and safety;

= This policy is communicated to employees;

= The provision of information, instruction, and supervision for employees;

= Thatall employees are given adequate training so that they are competent to carry out their tasks;

=  Review and revision of this policy as necessary at regular intervals and where necessary revised in
the light of any significant changes;

Our Health and Safety arrangements, consisting of policies, procedures, plans, risk assessments,
arrangement details and guidance information, defines the arrangements and performance standards used
for controlling, planning, and measuring health and safety achievement in support of this statement.
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